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A stewarded Ekklesia Assembly practices humility so that authority remains shared,
correction remains possible, and Christ remains visibly central.
N
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Humility is what keeps strength from settling in one place.

So, before we move any further, we need to pause

and ask a deeper question:

Not just what humility looks like...

but how the Ekklesia actually becomes this kind of people.
Because if we misunderstand that,

we will unintentionally try to build humility through pressure...

iInstead of allowing it to grow from life.
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It is sudden. ‘,
It is overwhelming. 3
It feels like something that must break through by

~

cripture gives us another picture.
, God says:

are COIMIne
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Th|s IS not pressure.

This is restoratidhf-f :
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The ground has been so deeply healed
that fruitfulness is no longer strained.

What once resisted
NOW responds.

Not because it was overpc e
but because it was res -

And this matters for us.
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Because htu
cannot be s

ustained by pressure. :

It has to grow from something deeper.
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1 is not looking for ways to bypass the human heart.

He is committed to healing it.
And when that happens—
ife begins to flow again.

an overtakes the reaper

=» -l

dseople are driven...

ause the ground no longer fights the seed.

This is not revival as interruption. ‘ (
This is revival as restoration of design. .

And this is where everything comes into focus.



What Amos describes as a restored landscape...

Jesus fulfills within a restored people.
He does not force humility—
He reveals the Father.”

seeing Him clearly—

rt begins to change.

.
And what once resisted N

begins to yield. 0 T ¥ .. .
And th|sr|s where humility begins.
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And as that life begins to take shape among us,
responsibility deepens—and humility must deepen with it.

But not as something we strive to produce—
as something that grows from a life that has been restored.

Integrity guards alignment.
Humility keeps alignment relational rather than rigid.

Without humility, integrity begins to harden into rigidity.
Stewardship tightens.

Leadership grows fragile.



The more responsibility an Assembly carries, the more subtle

the temptation becomes to protect what has been built.

Protect reputation.
Protect influence.
Protect momentum.

Protect authority.

Protection is not wrong.
But without humility, it quietly becomes self-preservation—

and shared stewardship begins to narrow.



Humility does not weaken authority.

It keeps authority trustworthy—
leadership accessible,
correction welcome,

and Christ at the center rather than personalities.

If integrity is the spine, humility is the posture.

And posture determines whether weight distorts or refines.

A BEYOND THE DALET COURSE




Humility Within Shared Life
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From the beginning, the E 2Sia Assembly was never
meant to be sustained by
2.5
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och, the text names multiple prophets and B\§

- -

In Acts 13, when the Spirit speaks in Anti
teachers.

)

The Spirit speaks “while they were worshiping"—not through a single isolated figure, but
within a gathered leadership.

[

Shared responsibility was not accidental.
It was protective.

Humility makes that kind of distributed weight possible.

Because it requires listening, yielding preference, and resisting the instinct to resolve
tension quickly by consolidating authority.
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"Do not thmk of yourself more highly 1
but thmk Wlth sober Judg er
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Sober judgment is not self-diminishment.
It is accurate self-placement.

And in the Assembly, that kind of clarity keeps the weight from settling on one place.
NoO one voice carries the whole.

No one perspective sees everything.

No one Ieader embodles the full expression of Chnst
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Not All Humility Is Actually
Humility

We can appear humble without
actually being humble.

It is possible to speak gently
and still resist correction.

It Is possible to step back
and still protect yourself from
being seen.

It is possible to use soft language
while remaining internally
guarded.

And it is possible to appear low
without ever becoming open.




This Is Where Discernment
Matters

Because humility is not
defined by tone.

It Is not measured by
volume.

And it is not proven by
outward restraint.

Humility is revealed
IN how we respond
when we are seen clearly.




False Humility
False humility often looks like:

mMinimizing yourself to avoid
responsibility

deflecting affirmation rather than
receiving it rightly

avoiding clarity to appear gentle
withdrawing instead of engaging
appearing teachable, but resisting
correction internally

using softness to avoid accountability
False humility does not elevate Christ.

It quietly protects the self from exposure.



True humility looks like this:

accurate self-placement—not
exaggeration or diminishment
willingness to be seen clearly

ability to receive both affirmation and
correction without distortion

clarity without defensiveness
gentleness without avoidance

participation without needing to control.

True humility is not thinking less of
yourself.
It is thinking clearly about where you stand

INn relation to Christ and others.



A Simple Diagnostic

Humility is not tested In

agreement.

It Is revealed in how we
respond

to correction,
misunderstanding,

or being seen clearly.




You're sitting in a small group.

\ The conversation has been steady—people sharing, listening, weighing things together.

At one point, someone offers a perspective that gently challenges a direction the group has

been leaning toward.




There's a pause.

Then one person responds:
“Oh no, | could be wrong... I'm probably not seeing this clearly... you all know better than | do.”

It sounds humble.
It sounds gentle.
No one feels pushed.



But something shifts in the room.
Instead of engaging the concern, the group moves on.
The question that was raised never gets explored.

The person who spoke hesitates to press further—because it now feels like they would be
correcting someone who has already “lowered” themselves.

And slowly, without anyone naming it,
discernment narrows.



Later, in a different
moment, that same person
resists a small piece of
feedback.

Not loudly.
Not directly.
But by redirecting:

“l jJust want to stay out of
the way... | don't want to
cause any problems.”




Again, it sounds humble.
But the conversation ends.

Clarity iIs never reached.

And over time, the group
begins to adjust—not around
strength or domination—
but around subtle avoidance.



What Happened?
Nothing harsh.
Nothing controlling.

Nothing obvious.

But humility was not what it appeared to be.




It was not openness.

It was not teachability.

It was a quiet way of:
avoiding responsibility
deflecting engagement

and protecting from being
clearly seen




Why This M

-

:‘ Because false humility is rarely disruptive.

= It reshapes the room quietly.

_ It makes things feel resolved

... when they have only been avoided.
. Andover time,

- what looks like gentleness

can actually slow formation.
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True humility does not remove you from the process.

It keeps you present in it—
open, clear, .
and willing to be seen.
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What looks like humility
can quietly narrow discernment.

Which is why humility
IS not optional
INn shared leadership.
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Without humility, shared stewardship feels inefficient.

With humility, it becomes necessary.

' Shared discernment slows impulsive decisions,
‘ exposes blind spots before they take root,

and distributes weight before it isolates.



James 3:17 describes
wisdom from above as:

“First pure, then
peaceable, gentle, open
to reason...”

Open to reason.

That phrase alone
requires humility.

An Assembly that Is not
open to reason will
gradually become
INnsulated.




Humility does not
Mmean constant
agreement.

It Is a posture that
allows engagement—
where disagreement

does not threaten
identity,

challenge is not
Mmistaken for rebellion,
and correction does
not feel like
humiliation.




Philippians 2:3-4 presses further:

“In humility count others more significant
than yourselves. Let each of you look not
only to his own interests, but also to the
mterests of others.”

This is not merely interpersonal etiquette.

It is cultural architecture.

When leaders genuinely consider others’

perspectives, stewardship remains communal.

But when perspective becomes something to

protect, stewardship begins to narrow.



Humility keeps decision-making from becoming isolated—

keeping authority relational

and preventing influence from consolidating around personality.




It also makes room for younger voices to be heard rather than dismissed prematurely.

Paul instructs Timothy in 1 Timothy 4:12 not to let anyone despise his youth.
That instruction assumes humility on both sides.

Older leaders remain teachable.

Younger leaders remain respectful.

And generational continuity becomes possible.
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Without humility, transitions = 4
begin to fracture. mf* -

With humility, they
strengthen. B

Shared stewardship is not ’
merely structural.

It Is relational.

And relationships cannot carry
e

shared weight for Iory,m

without humility. |
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An Assembly marked by humility will say:
“We need one another.”
“We do not see everything clearly.”
“We discern together.”
“We remain correctable.”

This does not weaken leadership. 1’

It strengthens it.
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Humility keeps authority stewarded, not possessed —

reminding leaders that Christ is Head,
that the Spirit speaks among them,

and that stewardship belongs to the whole.
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When stewardship remains shared mtegrlty has room to breathe.

A

This kind of shared responsibility is not simply a model.

It is a safeguard.

And humility is what keeps that safeguard alive.
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Is Not Passivity

Humility does not mean silence.
It does not mean avoidance.
And it does not mean

the absence of conviction.

Humility does not remove clarity.

It removes defensiveness from clarity.

A humble person can speak plainly,
address tension,

and remain present in difficult moments—
without needing to elevate themselves

INn the process.



Humility and Confidence Belong Together

Humility is not uncertainty.

It produces a quiet, stable confidence.

Not confidence in self,
but confidence in what has been received

and who remains at the center.

Pride on the other hand creates fragile confidence

that must be protected.

Humility produces stable confidence

that does not need to defend itself.



Humility Is Not Insecurity

Insecurity withdraws to avoid exposure.
It hesitates, deflects,

or remains silent out of self-protection.

Humility does something different.
It remains present

without needing to protect itself.

It does not shrink back.

And it does not push forward.

It stays grounded—

open, steady, and engaged.




Humility Under Influence



Influence Reveals What Formation Has Established
Influence does not create something new in a person.
It reveals what was already there.

What was once subtle
bbecomes visible.

What was once internal
begins to shape others.




As Influence Increases, Pressure Changes
At lower levels of responsibility,
Immaturity can remain mostly contained.

But as influence grows:

decisions carry more weight

responses affect more people

patterns become more visible ;
and unformed areas no longer stay hidden.

reach.




What Influence Does to Pride

If pride is present, influence amplifies it.
Control becomes easier to justify.
Correction feels more threatening.
Feedback begins to narrow.

Not suddenly.
But gradually.

And identity slowly attaches to role or responsibility.



What Influence Does to Humility

If humility is present, influence strengthens it.
Listening deepens.
Clarity becomes steadier.
Correction remains welcome.

And responsibility is carried without becoming identity.

Humility keeps influence from becoming possession.




The Subtle Drift

The shift is rarely obvious.
It does not begin with domination.

It begins with:
less openness than before
less willingness to be questioned
less room for others to contribute
and a quiet tightening around responsibility

What once felt shared
begins to feel centralized.

- O e - -




Why This Matters for the Assembly

Because influence always shapes environment.
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and able to participate




If humility is absent,
people begin to:
withdraw

defer unnecessarily
or disengage entirely

around one voice.




Humility must
deepen as
influence
increases—

or influence wiill
begin to reshape

the center.




Influence does not
test gifting.

It reveals formation.




And what is
revealed in a

person

will eventually
shape the people
around them.




Humility Prevents Weight Settling On One Voice



What we often call centralization rarely begins as ambition.
It often begins as efficiency.

It begins when weight slowly settles on one place.

When decisions multiply and responsibility increases, it feels
practical to narrow the circle—

fewer voices,

faster conclusions,

cleaner communication.




Efficiency is not wrong.

But when efficiency replaces shared discernment,
posture begins to shift.

Humility keeps that shift from taking hold—

not because leadership disappears,

but because humility remembers:

authority is entrusted, not possessed.




In Mark 10:42-45, Jesus contrasts worldly authority with kingdom authority.

“You know that those who are considered rulers of the Gentiles lord it over
them... But it shall not be so among you.”

He does not eliminate authority.

He redefines its posture.

“Whoever would be great among yvou must be your servant.”

Servanthood keeps weight from settling on one place—

because it distributes weight rather than consolidating it.



In Exodus 18, Moses attempts to carry the full burden of judgment alone.

Jethro observes:

“What you are doing is not good... You and the people with you will
certainly wear yourselves out.”

The solution was not the removal of authority.
It was its distribution.

And humility allowed Moses to listen.



Without humility, concentrated leadership can appear strong.
With humility, it is recognized as unsustainable.

It often presents itself as clarity—
one voice,
one decision,
one visible figure.

But over time, weight begins to settle on fewer voices.



When one voice becomes the stabilizing force of an Assembly,
the people become dependent rather than formed.

Humility interrupts that dependency.

It asks:
Are we strengthening shared maturity?

Or reinforcing reliance on personality?



Ephesians 4 describes leaders not as focal points of attention,
but as gifts given:

“to equip the saints for the work of mmistry.”

Equipping decentralizes ministry.
Humility equips.
Pride accumulates.

When leadership becomes the primary actor rather than the
primary equipping force,
dependence begins to form.



Humility also shapes how decisions are processed.

Are hard conversations avoided to protect image?

Are dissenting voices heard before conclusions are drawn?

Are younger leaders invited into responsibility gradually?

Are structures evaluated to ensure they still serve formation rather than

reputation?

And that kind of leadership does not always appear authoritarian.
Sometimes it looks polished,

streamlined,

strategic,

predictable.



But humility introduces relational friction—

the kind that prevents distortion.

It slows unilateral decisions,

welcomes feedback before decisions are made,

and allows disagreement without threat.

This is not inefficiency.

It is safeguarding.




Acts 6 provides another example.

When tension arose over distribution,

the apostles did not dismiss concern to preserve authority.
They listened.

They made room for others to carry it.

They delegated.

Humility preserved unity by distributing responsibility.



An Assembly shaped by humility:

It resists personality-driven identity

It resists insulation of leadership.

It resists narrowing decision-making to preserve speed.
It resists equating agreement with health.

Instead, it will:

INnvite participation.

Cultivate emerging voices.

Build structures that support shared stewardship.
Ensure leadership remains relationally accessible.



When too much depends on one place,
It may appear strong in the short term.

But humility builds strength that endures through transition.

When authority is shared in posture—
even when roles differ—

the Assembly remains stable as personalities change.



Humility keeps leadership from becoming indispensable.

And that is protection.
Because Christ alone is indispensable.

When humility shapes structure,
concentrated leadership begins to loosen.
Stewardship remains shared.

Authority remains accountable.
Influence remains healthy.

And the Assembly remains formed around Christ—
not around a single voice.



Humility Over Time






What is revealed under influence is formed over time.

As influence increases, humility requires greater attentiveness.
Praise grows louder.

Affirmation grows more frequent.
- '
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oportunities expand.
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@ver time,
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It accumulates -~

Defensiveness becomes normal.



What was once a humble Assembly

can slowly become a guarded one.

This does not happen loudly.

It happens gradually—

often unnoticed,
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Humility over timg_@yires Intentional practice:
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Jesus describes Himself in Natthews11:29 .
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Influence amplifies what is present.

hen humility is presen
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ormative

Humility cannot be sustained by appearance.
It cannot be maintained by language alone. W
It is not something we present. g5
It Is something we practice.
- What is practiced privately
" becomes visible publicly.
And what is visible publicly

becomes culture.
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This is why what we teach and how we respond matters.
Our tone under disagreement.
Our posture under criticism.

Our willingness to admit error.

\ese are not peripheral.
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humlhty must become.
i =
Not performative humility— e

the more V|S|ble its

-

but embodied gentleness.
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An Assembly that grows in humility

as it grows in influence
remains stable under attention
It remains credible.

It remains trustworthy.

Its culture is not aspirational.

It is practiced. ‘
And what Is practiced privately

becomes durable publicly.



Humility over time is not weakness.

It is disciplined lowliness—
chosen repeatedly,

lived personally,

shared corporately,

and carried across generations.

Without It,

No amount of structure

can secure longevity.



A People Who Stay Low



No Assembly can embody what its members refuse to practice.

Corporate culture is the overflow of personal posture.

- If we do not kneel individually,
T

ve Will eventually stiffen collectively.

Bt humility does not remain in private devotion. ;
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keeping stewardship ;r{"elat.roa‘

leadership accessible,

and correction possible.



When humility lives within a people,

shared stewardship becomes natural rather than forced.

B \/Oices are heard.

Concerns are weighed.
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Humility makes room.

And as influence increases,

that humility becomes visible—
INn tone,
IN response,

=



An Assembly shaped by humility
does not react defensively when questioned.

It does not raise its volume to prove convictic

It does not collapse under cr|t|CIsm*“ o
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It remains clear.

It remains steady.



Humility keeps
what God is building



Keeps weight shared.

Keeps voices present.
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Keeps discernment open.




Without humility,

shared stewardsh



Not through force.

W

But as weight quietly settles on on
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It Is to remain

rightly positioned within it.



Humble.
Open.

Anchore



Because what we carry together TR S Aeny

must never be shaped. =~
by one alone. TN SR A P



What is shared must remain shared.

What is centered must remain Christ.

A BEYOND THE DALET COURSE




The Ekklesia Assembly remains stewarded
where humility Is practiced—

where authority stays shared,

correction remains possible,

and Christ remains central.

And over time,
that is what allows strength to remain shared.

A BEYOND THE DALET COURSE
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