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Integrity That Protects the Assembly
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Alignment Under Responsibility
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A stewarded Ekklesia Assembly guards integrity so that what has been built 
does not quietly erode over time.



A  B E YO N D  T H E  D A L E T  CO U R S E

When Weight Increases, Alignment Is Tested
By Session 5, the Assembly has learned to carry weight. Stewardship 

carries what Christ builds. Integrity ensures we carry it without 

reshaping it.

Responsibility has been entrusted.

Influence may be growing.

Decisions now carry consequence.

© 2026 Beyond the Dalet | Betty Hall
All rights Reserved

And weight introduces a new kind of pressure.

Not only the pressure of responsibility itself—

but the pressure of what begins to surface within the room.



Not the pressure of adversity.
Not the pressure of expansion.
The pressure of responsibility.

And responsibility rarely leads to open compromise.



It introduces something quieter.

Subtle adjustment.

Subtle adjustment begins.
Not visible at first.
Not intentional.
But formative

Integrity is rarely lost in a moment.
It erodes in increments.



This is what that can look like



There was a small gathering that had grown steadily over time.

In the early days, decisions were slow.

People prayed. They waited.

Direction emerged through shared discernment.

No one voice carried the room.



As more people came, the weight increased.

More needs.

More coordination.

More pressure to respond quickly.

So small adjustments began.



One leader started summarizing decisions to 

“help move things forward.”

The group appreciated the clarity.

Later, fewer voices were invited into the process—

not intentionally, just to keep things efficient.



Then decisions started being made before the gathering,

and simply communicated to the group.

Nothing felt wrong.

Everything still looked healthy.

People were still cared for. The language still sounded right.



But something had shifted.

Discernment had slowly moved

from the body

to a few voices.



Not through rebellion.

Not through failure.

But through a series of small, reasonable adjustments

that were never realigned.



This is why integrity must now be elevated 
from a personal virtue to a corporate safeguard.



Integrity is not simply honesty. 

It is alignment.

Alignment between:

Belief and practice.

Conviction and tone.

Authority and humility.

Growth and depth.

When alignment fractures, erosion begins.

And erosion rarely announces itself.



Before, we talk about integrity and stewardship within 
the Assembly, Scripture gives us a foundational 
reminder about what truly endures.

Psalm 127 opens with a statement that cuts through 
human ambition:



A  B E YO N D  T H E  D A L E T  CO U R S E

This verse is not criticizing effort.
It is clarifying origin.

Paul actually echoes this in 1 Corinthians 3 when he says:

Each one’s work will become manifest, for the Day will disclose it, 
because it will be revealed by fire.

The issue is not simply whether something is built.

The issue is who built it

— and whether it will remain when it is tested.
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Many things can be built through human effort.
Momentum can be created.
Organizations can grow.
Influence can expand.
But the decisive question is not simply
whether something is being built.

The question remains:

Who is building it.



The Ekklesia Assembly 
does not originate from human strategy.

Jesus Himself declared:

“I will build my Ekklesia.”

It originates from Christ the Builder.



Yet Scripture also tells us something else. 
Even when people participate in the work of the 
Assembly, not everything that is built will endure.

The apostle Paul explains this sober reality:
Each one’s work will become visible.

The Day will disclose it.
Because it will be revealed by fire.



Some work will remain.

Other work will not.

Not because the Assembly itself is fragile —

but because not everything added to it 

carries the same substance.



Over time, the difference becomes clear.

Some things are built from eternal substance.

Others are built from temporary momentum.

Some things originate in the Spirit.

Others originate in human management.

And eventually time reveals the difference.

Because only what God builds remains.



“Something may appear active.
It may appear organized.
It may even appear fruitful.
But the decisive question is not whether 
something is being built.
But the question remains:
who is building it?”



Stewardship introduces a second responsibility.

While Christ builds His Assembly,

those entrusted with leadership and influence 

participate in how that work is carried forward.

And that participation introduces risk.

Not the risk of destroying what Christ has built.

But the risk of quietly replacing divine formation with human management.



Influence grows.
Responsibility increases.
Structures become more complex.
And over time the temptation emerges to begin sustaining what God 
originally established rather than continually receiving from Him as the 
Builder.

This is where integrity becomes essential.
Integrity is not merely about personal honesty.

Integrity protects alignment between what Christ is building 
and how we steward it.

Because only what God builds remains.
And integrity ensures that what was formed by Christ is not slowly reshaped 
by pressure, convenience, or control.

This is why stewardship within the Assembly must be anchored in integrity.



Christ builds His Assembly.

Stewardship carries what He builds.

Integrity protects what He builds.

Christ builds the Assembly.
But stewardship introduces responsibility.
Responsibility introduces pressure.
And pressure tests alignment.



Human effort can build something impressive.

It can grow quickly.
It can attract attention.
Increasing in momentum.
Rooms fill.
Voices amplify.
Influence expands.

From the outside, it looks strong.

But structures built primarily through human energy require constant maintenance.
They must be protected, promoted, and sustained.

If the pressure stops, the structure weakens.

If the personality changes, the momentum fades.

If attention shifts, the work quietly collapses.



What God builds is different.

It often begins slowly.

Quietly.

Almost unnoticed.

A life formed in Christ.

A people shaped by truth.

A culture rooted in humility and shared 

discernment.

It may not appear impressive at first.



But over time something becomes evident.

It stabilizes people.
It deepens character.
It strengthens the Assembly.

And decades later — when personalities have changed, 
pressures have shifted, 
and seasons have passed —

It is still standing.

Because what human effort builds can expand quickly.

But what God builds endures for generations.



Integrity Is the Spine of Stewardship



As responsibility increases,

pressure does not simply test decisions.

It begins to shape posture.

Not by forcing compromise—

but by inviting adjustment.



What is adjusted repeatedly
eventually becomes what is unquestioned.

This is how misalignment forms.
Not through collapse—
but through what is no longer questioned.



This is why integrity must now 
be understood as more 
than a personal virtue.



Integrity is not simply personal sincerity.
It is not reputation.
It is not consistency in tone alone.
Integrity is alignment.

Alignment between what we confess and 
what we practice.
Alignment between authority and humility.
Alignment between doctrine and culture.
Alignment between public voice and private 
life.

It is a structural safeguard within the 
Assembly.



Without integrity, stewardship slowly 
changes form.

Stewardship becomes management.
Leadership becomes control.
Growth becomes preservation.

But integrity holds the structure upright.

Like the spine within a body, it is rarely 
noticed when strong.

Yet everything depends on it.



When alignment is preserved, 
stewardship remains clean.

Not perfect.
But aligned.
Not rigid.
But anchored.
And when integrity holds the structure upright, 
something powerful becomes possible.
Responsibility can increase.
Influence can expand.
Weight can grow.
Without the Assembly losing its center.
Because integrity protects what Christ has built from 
being slowly reshaped by human pressure.
And when integrity remains intact,
what Christ builds remains.



When stewardship increases, alignment is tested.
Because weight introduces complexity.
Decisions multiply.
Voices increase.
Pressures diversify.
Expectations expand.
And complexity tempts adjustment.
Not blatant compromise.
But subtle recalibration.



Complexity does not create misalignment.

It reveals what is already forming

beneath the surface.

And if alignment is not guarded,

what is subtle becomes structural.



The Assembly must therefore learn to treat integrity 
not as a virtue assumed — but as a structure guarded.

Proverbs 11:3 says,
“The integrity of the upright guides them…”

Integrity guides.
It guides tone when conversation grows tense.
It guides leadership when pressure demands speed.
It guides stewardship when influence increases.



Integrity becomes the internal compass.
And without a compass, weight leads to drift.
Drift is rarely loud.
It is gradual.

An Assembly may continue gathering.
Continue teaching.
Continue expanding.

And yet slowly move off center.

This is why integrity is the spine of stewardship.
The spine is not always visible.
But it holds everything in place.
When the spine weakens, posture collapses.
When integrity weakens, stewardship distorts.



A stewarded Assembly must therefore 
ask regularly:

o Are we still aligned?
o Are our decisions reflecting what we say 

we believe?
o Is our leadership posture matching the 

humility we proclaim?
o Is our growth preserving the culture that 

formed us?

These are not suspicious questions.
They are stabilizing ones.



Because integrity does not restrict stewardship.

It protects it.

It protects doctrine from erosion.

It protects leadership from ego.

It protects influence from identity drift.

And most importantly — it protects the 

Assembly from becoming something 

impressive but hollow.



Impressiveness can coexist with misalignment.

Stability cannot.

If alignment is preserved, stability follows.
If alignment erodes, stability eventually 
fractures.

Integrity, then, is not merely about honesty.
It is about wholeness.
o Wholeness between confession and conduct.
o Wholeness between responsibility and 

reverence.
o Wholeness between what Christ builds and 

how we carry it.



And when the Assembly guards wholeness 
carefully, stewardship remains clean.

Not perfect.
But aligned.
Not rigid.
But anchored.

This is where durability begins.



Drift Is Subtle, Not Sudden



Assemblies rarely collapse in a single moment.
They drift.

Not through open denial.
Not through dramatic rebellion.
But through small, repeated shifts.

Drift is not primarily behavioral.
It is relational.
It begins when dependence quietly shifts.
From receiving → to managing
From stewarding → to sustaining
From Christ as Builder → to ourselves as maintainers

Drift is rarely abrupt.
It is incremental.



The writer of Hebrews warns repeatedly 
against “drifting away.”

In Hebrews 2:1:
“Therefore, we must pay much closer 
attention to what we have heard, lest we drift 
away from it.”

Notice the language.
Drift is passive.
It does not require force.
It requires inattention.



The Assembly does not have to decide to abandon the center.

It only has to stop guarding it.

History bears witness to this pattern.

In Revelation 2, the church in Ephesus 

is commended for doctrinal precision 

and endurance.

They had resisted false teaching.

They had endured hardship.

They had not grown weary.



And yet Christ says:
“But I have this against you, that you have 
abandoned the love you had at first.”
They had not collapsed.
They had not denied truth.
They had not surrendered conviction.
They had drifted relationally.
Alignment had shifted internally before it 
became visible externally.



Drift often begins in the invisible places.

A cooling of affection.

A narrowing of shared discernment.

A leadership culture that becomes 

protective rather than participatory.

A subtle move from prayerful dependence 

to strategic confidence.

None of these appear catastrophic.

They appear efficient.

And efficiency can mask erosion.



Paul’s words to the Ephesian elders in Acts 20 are sobering.

He does not merely warn of wolves from outside.
He warns that from among their own number men would 
arise, “speaking twisted things.”
The danger was not only external persecution.
It was internal distortion.
And internal distortion rarely announces itself as rebellion.

It presents itself as 
improvement.

A better way.
A clearer path.

A stronger voice



When alignment shifts from Christ as Builder to ourselves as managers, 
drift has begun.

Theologically, drift always involves a relocation of trust.

From receiving to managing.
From stewarding to controlling.
From depending to sustaining.

This is why integrity must 
be guarded collectively.

And once trust relocates, posture follows.



No single leader sees every shift.
No single voice detects every subtle change.

Shared stewardship protects against unseen drift.
Shared discernment slows misalignment.
Relational proximity exposes blind spots.



The early church fathers often warned not only 
against heresy, but against forgetfulness.

Forgetfulness of the apostolic teaching.
Forgetfulness of dependence.
Forgetfulness of the simplicity of devotion to Christ.

Drift is not usually doctrinal abandonment at first.

It is forgetfulness.
And forgetfulness leads to re-centering.



The Assembly must therefore cultivate 
watchfulness — not suspicion, but attentiveness.

Watchfulness over tone.
Watchfulness over motives.
Watchfulness over where authority quietly consolidates.

This is not fear-based.
It is formative.

Watchfulness over whether prayer 
is being replaced with urgency.



Because the Assembly that assumes alignment will 
remain automatically aligned is already vulnerable.
Integrity is not preserved by intention alone.
It is preserved by attention.
Integrity is the discipline of attention.
And attention requires humility.

It requires asking:
Are we still centered?
Are we still dependent?
Are we still stewarding rather than controlling?
Are we still aligned beneath the surface?



Drift is subtle.
But so is faithfulness.

And the difference between the two is often found in whether the 
Assembly remains attentive to its center.

When Christ remains central — not only in doctrine 
but in posture — drift slows.

When stewardship remains shared — drift is exposed.

When humility remains active — correction is possible.

  This is not defensive faith.
  It is how something meant to endure is protected.



Assemblies that endure across generations are not immune to drift.

They are attentive to it.

They are willing to recalibrate early.

They are willing to repent quietly before collapse publicly.

And that willingness is a mark of integrity.

Drift does not begin with collapse.
It begins when attention quietly fades.



Integrity is the discipline of attention



Integrity Under Leadership and Influence



As influence increases, leadership becomes more visible.
And visibility magnifies both strength and weakness.
This is why integrity must deepen as responsibility expands.
Leadership that carries greater weight must also carry greater 
alignment.

Leadership in the Ekklesia Assembly is not optional.
The New Testament assumes it.
Elders are appointed.
Shepherds are instructed.
Teachers are recognized.
Authority is not dismissed.
It is defined.



But authority in the kingdom is always derivative.
It is never self-originating.
Christ is the Head.
Every other authority is received authority.

This distinction matters deeply.
Because when authority forgets its source,
integrity begins to fracture.
Leadership slowly shifts
from stewardship
to ownership.
And once that shift occurs, alignment begins to 
erode.



In Matthew 20, Jesus warned that the 
rulers of the Gentiles
“lord it over” others.

Authority in the world dominates.

But Jesus said,
“It shall not be so among you.”

Authority in the Assembly is different.
It is not coercive.
It is formative.
It does not control.
It cultivates.



Peter echoes this in 1 Peter 5:2

Shepherd the flock of God 
that is among you.

Not domineering.
Not under compulsion.
Not for shameful gain.

But willingly.

Eagerly. As examples.



Notice what guards authority 
from distortion:

Posture.
Not title.
Not role.
Posture.

Integrity under leadership 
means that posture remains 
aligned when influence 
increases.



As influence grows, leadership faces new 
pressures.
Decisions must be made more quickly.
Voices become more numerous.
Expectations increase.
And under that pressure, certain adjustments 
begin to feel reasonable.
The temptation grows to:
Centralize decisions for the sake of efficiency.
Limit dissent in order to maintain clarity.
Protect reputation in the name of stability.
Reduce accountability to move more quickly.
None of these shifts feel malicious.
They feel responsible.

But responsibility without plurality eventually 
becomes isolation.
And isolation quietly weakens integrity.



The New Testament consistently 
models plural leadership within the 
Assembly. Authority is real.
But it is rarely concentrated in one 
voice.

Shared stewardship protects the 
Assembly from the blind spots of any 
single leader.



Scripture reflects this pattern consistently.
From the earliest days of the church, 
leadership within the Assembly was shared.

Acts 14 speaks of elders appointed in every 
church — plural.
Acts 15 shows apostles and elders discerning 
together.
Paul writes to “the overseers and deacons” in 
Philippi — plural.
Why this emphasis?

Because plurality distributes weight.

Plural leadership protects the Assembly from the limitations of any single leader.



Because plurality distributes weight.
Plurality slows impulsive decisions.
Plurality creates space for correction.
And it ensures that no single 
personality becomes the center of 
the Assembly.
Plural leadership protects the 
Assembly from the limitations of any 
single leader.

Integrity thrives where authority 
remains shared and accountable.



But when authority becomes 
concentrated in one voice, the 
Assembly becomes vulnerable.
Not because leaders are malicious.
But because isolation quietly weakens 
discernment.
Shared stewardship protects against 
unseen drift.
Plural voices expose blind spots.
Relational proximity makes correction 
possible.
And when authority remains shared 
and accountable, integrity remains 
strong.



This does not mean leadership is 
indecisive.
It means leadership is transparent.
It means decisions are not made in 
shadows.
It means correction is possible without 
exile.
It means the Assembly is not 
dependent on one voice to remain 
stable.
When authority becomes centralized 
around charisma rather than 
character, integrity weakens.
When leadership becomes insulated 
from accountability, drift accelerates.



But when authority remains relational, 
shared, and Christ-centered, stability 
strengthens.
Accountability is not suspicion.
It is protection.
It protects leaders from isolation.
It protects the Assembly from blind 
spots.
It protects doctrine from 
personalization.
Paul rebuked Peter publicly in 
Galatians 2 — not to shame him, but 
to guard alignment.
Even apostles were not beyond 
correction.
That is integrity.



Authority that welcomes correction remains 
trustworthy.

Authority that resists correction becomes 
fragile.

Because once authority becomes fragile, it 
becomes defensive.
And defensiveness distorts leadership.

An Assembly committed to integrity must 
therefore cultivate:
Plural voices.
Shared discernment.
Accessible leadership.
Transparent decision-making.
Not as policy.
As posture.



Because when posture remains aligned, authority 
remains trustworthy.
And when authority remains trustworthy, influence can 
expand without corrupting the center.

Integrity under leadership does not diminish strength.
It deepens it.

It does not flatten authority.
It purifies it.
It does not weaken direction.
It stabilizes it.

Because authority that remains aligned
protects what Christ is building.

Leadership in the Assembly is not protected by power.
It is protected by humility and shared accountability.



Over decades, this is what keeps an 
Assembly from collapsing under the weight 
of its own success.
Not talent.
Not strategy.

But leadership that remembers:

The flock belongs to Christ.
The authority we carry is borrowed.
And the kingdom we serve is received.

And stewardship must remain aligned.



When those truths remain central, 
influence can increase 
without integrity eroding.



And when integrity remains intact, 

the Assembly endures.



When Strong Personalities Enter the Room





Shared stewardship is not theoretical.

It becomes especially important when 
strong personalities enter the 
Assembly.

A confident voice can often sound like 
clarity.

A forceful personality can appear like 
leadership.

And in many environments, the 
strongest voice simply sets the 
direction.

But the culture of the Ekklesia 
Assembly is different.



Personality ethics elevates confidence, 
persuasion, and force of presence.

Influence is measured by how strongly 
someone can move a room.

But character ethics is different.

Influence grows through integrity, humility, 
and relational trust over time.

This distinction matters deeply within the 
Assembly.

Because when a strong personality enters 
the room, the temptation is to assume that 
confidence equals leadership.

As we noted earlier in the series, the kingdom does not 
elevate personality ethics — it forms character ethics.



But the New Testament pattern protects against 

this.

In the kingdom, influence is not established by 

personality.

It is received through relationship and shared 

discernment.

When one voice begins to dominate the room, 

something subtle begins to shift.

Discussion starts to revolve around that voice.

Others begin to defer.

And over time the Assembly can slowly move 

from collective stewardship to personality 

leadership.



This rarely happens intentionally.

It happens because confidence can feel 

like clarity.

But the New Testament pattern protects 

against this.

Decisions are not settled by whoever 

speaks most strongly.

Discernment remains shared.

The Assembly moves together.

Influence grows through trust rather than 

pressure.



This is why plurality matters.

Shared leadership distributes weight.
Multiple voices expose blind spots.
And discernment together protects 
the Assembly from drifting toward the 
influence of any single personality.

This is how the Assembly remains 
aligned over time.



Because no one voice carries the direction.

Christ remains the Head.
And the Assembly learns to move at the 
speed of shared discernment.

Healthy assemblies do not silence strong 
voices.
They form them within the shared 
discernment of the body.

Cultures like this are not maintained by 
personality.

They are preserved through integrity over 
time.



Integrity is not proven in a season.
It is proven in decades.

Section 
Integrity Over Decades



Assemblies rarely lose alignment suddenly.
They lose it slowly across time.



Integrity is not proven in a season.

It is proven in repetition.

Decision after decision.

Year after year.

Leader after leader.



Many Assemblies begin with clarity.

They are rooted in strong teaching.

They are shaped by shared sacrifice.

They are held together by early conviction.

Beginnings are often intense.



But endurance over decades requires something quieter.

Consistency.



Scripture does not measure faithfulness by intensity.

It measures it by perseverance.

Hebrews does not say,

“You have need of passion.”

It says,

“You have need of endurance.”



And endurance, when stretched across time, becomes legacy.

Because what feels aligned in year three may be tested in year thirty.



The pressures change.
Founders age.
Leaders transition.
Cultural climates shift.
New generations reinterpret language.

Deeper than its initial momentum.

Deeper than its early story.

If integrity is tied to personalities rather than 
principles,
erosion begins when personalities change.

The Assembly must therefore 
anchor its alignment deeper 
than its founders.



Paul tells Timothy to guard the good deposit entrusted to him.
Not create something new.
Guard what was given.

That language assumes time.

Guarding requires watchfulness 
over seasons.

It requires transmitting 
conviction clearly to the next 
generation.

It requires remembering why 
things were built the way they 
were.



Integrity over decades means that doctrine is not adjusted to match 
trends.
That leadership posture is not softened to accommodate applause.
That accountability structures do not dissolve under comfort.

It also means humility must grow alongside clarity.
Because over time the temptation is not only compromise.

It is rigidity.

Integrity is not stubbornness.
It is alignment.
Alignment requires continual recalibration.
Not to culture.
But to Christ.



This is why assemblies that endure are marked by two rhythms:

Remembering and renewing.

Remembering what was entrusted.

Renewing their dependence on the One who entrusted it.



In Deuteronomy, Israel is warned that prosperity can produce forgetfulness.

Not immediate rebellion.
Forgetfulness.
And forgetfulness leads to misalignment.

Assemblies over decades face the same temptation.

Early hardship produces 

dependence.

Later stability can produce 

assumption.

And assumption weakens 

attentiveness.



Integrity over decades requires intentional remembrance.

Remembering:
Why we gather.
Who builds.
What was received.
What we refuse to exchange for growth.

It also requires humility to 
admit when misalignment 
has begun.

Because no Assembly 
remains aligned
without correction.



Some Assemblies collapse suddenly.

Others fade quietly.

And often the difference is not doctrine at first.

Durability is not the absence of missteps.
It is the willingness to recalibrate early.

It is attention.

Attention to tone.
Attention to leadership posture.
Attention to generational transition.
Attention to drift before fracture.



Integrity that lasts decades is not dramatic.

It is disciplined.

It resists the urge to reinvent constantly.

It also resists the urge to fossilize.

It remains anchored while 

adapting wisely.

It guards the center while 

allowing expression to mature.



This balance requires deep formation.
It requires leaders who are not threatened by change.

It requires younger voices who honor what was entrusted.
It requires shared stewardship that survives personality shifts.

And when integrity stretches across decades, something beautiful happens.

The Assembly becomes 
trustworthy.
Not because it is large.
Not because it is flawless.
But because it remains aligned 
through changing seasons.



Its doctrine remains clear.

Its leadership remains accountable.

Its culture remains humble.

Its stewardship remains faithful.

This is how fruit endures.
Not by explosive beginnings.
But by sustained integrity.



And when Christ evaluates what has been built, He will not ask how 

quickly it expanded.

He will see whether it remained aligned across time.

Integrity over decades is quiet.

But it is powerful.

It is the difference between 

something impressive and 

something enduring.



And the Ekklesia Assembly is called not merely to begin well.

But to remain aligned — for generations.



In Closing — Guarding What Guards Us



Integrity is not an accessory to the Assembly.

It is its alignment.



It  keeps stewardship from becoming control.

It  keeps leadership from becoming dominance.

It  keeps growth from becoming distortion.

It  keeps endurance from becoming hardness.



Integrity does not draw attention to itself.

It quietly holds everything in place.

Like a spine.

Invisible when strong.

Unavoidable when weakened.



We have been rooted in Christ.

We have endured under pressure.

We have been entrusted with weight.

Now we guard alignment.

Not anxiously.

Not suspiciously.

But attentively.



Because what Christ builds will endure.

Our responsibility is to steward it with integrity 

so that what He built is never quietly replaced by what we manage.



Integrity asks simple but steady questions:

Are we still centered on Christ as Builder?

Are we still receiving rather than managing?

Are we still sharing authority rather than consolidating it?

Are we still forming people rather than preserving reputation?

These are not questions of doubt.

They are questions of durability.



Assemblies do not remain aligned accidentally.

They remain aligned intentionally.

Through humility in leadership.

Through shared discernment.

Through correction welcomed rather than resisted.

Through remembering what was entrusted.

Through renewing dependence again and again.



Integrity does not mean perfection.

It means recalibration.

It means that when drift begins, we adjust early.

When tone shifts, we listen.

When influence expands, we deepen humility.

When weight increases, we tighten alignment.



An Assembly marked by integrity does not fear examination.

It invites it.

Because it knows that alignment protects what has been built.

And what has been built was never ours to begin with.

It was received.



The kingdom remains unshakable.

Christ remains the Head.

The Assembly remains shared.

And faithfulness remains the measure.



If we guard integrity, we guard the future.

If we remain aligned, stability will follow.

And over years — and decades — and generations —

What was rooted will endure.

What was stewarded will remain.

And what was aligned will stand.



Christ builds the Assembly.

We steward what He builds.

Integrity protects what He builds.

And what God builds endures.



We make room for healing.

We carry responsibility together.

And we refuse to surrender the center.

Because what Christ builds

must not be quietly replaced by what we manage.

Integrity guards that line.

And what remains aligned will endure.



What Christ builds does not need to be 
protected by control.

But it must be guarded through alignment.
And what remains aligned… will endure.



This ends session 6
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